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Tt is the policy of the Catholic Schoals of the Diocese of Sioux City to maintain a learning and working environment
that is free from bullying or harassment and to provide all students with a safe and civil school environment in
which all members of the school community are treated with dignity and Tespaat. No student of the school shall be
subjected: to bu.llymg or harassment on the basis of actual or percelve.d traits or characteristic: age, color, creed,
national origin, race, religion, marital status, sex, sexual orientation, gender identity, physical attnbutjgs physical or
mental ability or.disability, arcestry, political party preference, political-belisf, socioeconomic staths, o farnilial
status. No employee, volunteer or student shall engage in harassing or bullying bghavior toward a student based on

this list of traits or characteristics. -

Tt shall be a violation of this policy and state law for any employee, volunteer or student in a Cathokic. School of the
Diocese of Sioux City to bully or harass any student on school property, school-owned and school-operated vehicles
and at any school fimetion, or school-sponsored activity regardless of its Jocation, School employees, volunteers,

and stndents shall not engage in reprisal, retaliation, or false accusation against a victim, witness, or an individual )

who has reliable information about such an act of harassment or builying,

All Catholic Schools of the Diocese of Sioux City shall be responsible for promoting the understanding and
acceptance of, and assuring compliance with, applicable laws and board policy and procedures governing bullying
or harassment within the school setting. The school will ammually provide all school employses, volunieers and
students fraining on the anti-hartassment and anti-bullying policy of the Diocese and the school subject to available
funds. To the extent that fimds are available, the school will also adopt and provide programs to school employees,
volunteers and students, parents and guardians with the skills and knowledge 1o help reduce incidents of harassment

and ballying.

Violations of this policy or procedure will be cause for disciplinary action as described in Section IT below.

I Definitions

a. "Electronic" means auy communication involving the transmission of information by wire, radio,
optical cable, electromagnetic, or other similar meaps. "Electronic” includes but is not limited to
communication via elecironic mail, Intemet-based communications, pager service, cell phones,
and electronic text messaging,

b. “Harassment" and "Bullying" shall be constru,eﬁ to mean any eleciromic, written, verbal, or
physical act or conduet toward a student which is based on any actual or perceived trait or

~ characteristic of the student and which creates an objectively hostile school emvironment that

meeis one or more of the following conditions:
. 1. Places the student in reasonable fear of harm to the student's person or property.
ii. Has a substantially detrimental effect on the student’s physical or mental health,
i Has the effect of substantially interfering with a student's academic performance.

-iv. Has the effect of substantiaily interfering with the student's ability to participaie in or
benefit from the services, activities, or privileges provided by a schoal.



